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This area addresses effective implementation of education, research, and quality assurance activ-
ities in medical school requiring management, administration, budget allocation, and accounta-
bility involving all interested parties,
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Medical school must design, develop, implement, and monitor académic governess strueture
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‘Medical school must make the decisions of academic governance structure based on approved
processes and it must publicize them.
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 Medical school must manage the risks relevant to program implementation.
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‘Medical school must revise the: governance: structure and Pprogram administration in line with
health system changes and needs.
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1. Curriculum Planning
2. Research in Medical Education

3. Education Management
4, Teaching and Learning
3. Theories in Medical Education

6. Assessment
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